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Job Description for the Post of Children
and Youth Worker

Introduction:

We are seeking to develop further our children and youth work.  We wish to appoint either 1 full-time post or 2 part-time posts with an anticipated start date of September 2009.

We are a growing evangelical church and feel that dedicated time and professional input are essential if we are to further develop our successful outreach programmes in these areas.

Our children’s work and youth work are part of the core-mission that God has called Burford Church to.   It is clear that this work forms the basis of much of our welcome and evangelism to adults as well as children.

Both areas of ministry are growing numerically and we are concerned that this work should not only be sustained but also continue to grow in line with our vision which was developed last year.

Job Description

Start date:

September 2009, or a date to be agreed thereafter.

Contract:
This is a permanent appointment, the first six months of which form a probationary period. 

Hours:
This is a full-time post (c. 40 hours per week, including Sunday and evening work).  However, as above, this can be divided on a part time basis between the children’s work and the youth work - (notionally 20 hours each).

Employer:

The Parochial Church Council of St John the Baptist, Burford.

Salary:
We can offer an annual salary of c. £25,000 for a full-time appointment, depending on capabilities, with a pro rata equivalent for the part-time option.
Annual Leave:
Four weeks
Accountability

The Children and Youth Worker will be accountable to the Vicar.
CHILDREN’S WORK

Purpose of post:

To take responsibility for designated aspects of the children’s work (From crèche up to School Year 6), including the co-ordination, training and support of the volunteer leaders.  The post holder will not just co-ordinate the children’s groups but will also work as a practitioner with children in the different areas detailed below.  It is envisaged that the post-holder will act as a kind of “Children’s Pastor” to about 77 children who are connected to Burford Church and as a “pastor of pastors” to the team of volunteers who serve our children on Sundays.

Duties & Responsibilities:

1. To develop strategies in order to implement the vision of the PCC for children’s work in the church.  This is to include the school holiday periods; and to encourage awareness of, and prayer for, the children’s work within the church.

2. To take responsibility for

· Recruiting, training and equipping, encouraging and supporting (practically and prayerfully) voluntary leaders and teenage helpers for the children’s Sunday Groups.  This will include building up the team through time spent together and making provision for any training needs.

· The oversight of the Sunday Group’s programme and curriculum, and the provision and distribution of appropriate materials and craft resources.  

· Membership of the planning team for the annual one-week evangelistic Holiday Club

· To liaise with and/or visit the families of Sunday Club members whether or not they are members of Burford Church.

3. To always work within the provisions of the church’s Child Protection Policy.

4. To act as a practitioner with our children in the following areas:-

· In the children’s groups on Sunday morning during the 11am service

· In the planning and delivery of the Church’s all-age service

· In Holiday Club

· In developing a programme of after-schools clubs (particularly for school years 5 and 6).

5. To pursue appropriate professional development.

6. To be a member of the staff team and take part in staff meetings.

7. To undertake such other tasks as may be delegated by his/her line manager.

YOUTH WORK

Purpose of post:

To take responsibility for all aspects of the discipling of Burford Church’s young people (11-18 yrs.), the delivery of the church’s vision for youth work and participation in the development of that strategy.  To train and support the teams of volunteer leaders.

Duties & Responsibilities:

1. Organising the Pathfinder programmes, ensuring that there is a full range of activities mainly in school term – but also in the holidays.

2. Providing a team to do the youth work during the 11am Pathfinders group

3. Leading the evening Pathfinder group

4. The provision of pastoral care and support to members of the youth groups and their families and to any young people on the fringes of the church family

5. The organisation of special events for fellowship, service in the community and evangelism e.g. Camps, weekends away, Christmas balls, café-style events and also occasional youth services.

6. Managing and recruiting the volunteer teams for Pathfinders

7. Ensuring there are systems in place for good communication and close working with parents and families in the pastoring of young people.

8. Developing a Christian presence and community within Burford School and the Boarding House.

9. To implement the provisions of the church’s Child Protection Policy.

10. To pursue, in consultation with his/her line manager continuing professional development.

11. To be a member of the staff team and take part in staff meetings. 

12. To undertake such other tasks as may be delegated by his/her line manager.
Person Specification for the Post of Children and Youth Worker

	Academic qualifications and experience:

Essential:

Experience and / or training in children’s and youth work

Experience in leadership roles.


	Desirable:

Youth work qualification equivalent to JNC level 2

Theological training


Christian experience & personal qualities

1. You will be an evangelical Christian with a firm faith.  You will be committed to growing in your faith and will be able to organise your time to include space for both personal prayer and Bible study and corporate worship.

2. You need to be willing to be a committed member of Burford Church and play a full part in its life.

3. You will have proven leadership skills, coupled with the ability to work constructively as a member of a team.

4. You will have the experience, and the understanding of culture which enables you to communicate the Gospel of Christ effectively to children and young people and to equip them to grow in their faith. 

5. You will have creativity, drive and vision, and be able to organise yourself and others effectively so as to bring the vision to fruition.
6. You will have excellent interpersonal skills and be able to relate well to a wide range of people both from within and outside the church, including the parents of young people under your care, and representatives of local schools and community groups.

7. You will respect confidences and act with tact and sensitivity.
8. Good organisational and time management skills.
9. You will be happy to undertake routine work at times, and be reliable in all you do.
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